
HAMBORNER REIT AG
Employee Key Figures 2021-2023

Category GRI 2023 2022 2021

Scale of the Organization 2
Total number of employees (including the board) 48 53 51

male 24 26 26
female 24 27 25
under 30 years old 3 4 6
30-50 years old 28 31 27
over 50 years old 17 18 18
working in Germany 48 53 51
working outside Germany 0 0 0

Information about Employees and Other Staff 2
Total number of board members 2 3 2

male 1 2 2
female 1 1 0
under 30 years old 0 0 0
30-50 years old 1 1 1
over 50 years old 1 2 1
German 2 3 2
other nationality 0 0 0

Proportion of Full-Time Employees 40 47 49
male 22 25 25
female 18 22 24

Proportion of Part-Time Employees 8 6 2
male 2 1 1
female 6 5 1

Proportion of Employees with a Permanent Contract 46 49 47
male 23 24 24
female 23 25 23

Proportion of Employees with a Temporary Contract 2 4 4
male 1 2 2
female 1 2 2



Category GRI 2023 2022 2021

Total Number of Second-Level Managers 7 7 7
male 6 7 7
female 1 0 0
under 30 years old 0 0 0
30-50 years old 3 4 4
over 50 years old 4 3 3

Total Number of Third-Level Employees
(excluding employees in vocational training)

39 42 40

male 17 17 17
female 22 25 23
under 30 years old 3 3 4
30-50 years old 24 26 22
over 50 years old 12 13 14

Total Number of Employees in Vocational Training
(including interns and working students)

0 1 2

male 0 0 0
female 0 1 2
under 30 years old 0 1 2
30-50 years old 0 0 0
over 50 years old 0 0 0

Total Number of Employees with Disabilities 1 0 1

male 1 0 1
female 0 0 0
under 30 years old 0 0 0
30-50 years old 0 0 0
over 50 years old 1 0 1

Are a significant portion of the organization's activities performed by workers who 
are not employees?

No No No 

If applicable, a description of the nature and scale of work performed by workers 
who are not employees

Not applicable Not applicable Not applicable

Collective Bargaining 2

Percentage of total employees covered by collective bargaining agreements 0% 0% 0%



Category GRI 2023 2022 2021

Number of employees represented by employee representatives 39 43 42
Percentage of employees represented by employee representatives 84.8% 81.1% 82.4%
Number of employee representatives 1 1 1
Proportion of workforce covered by mobile work arrangements 100% 100% 98%
Number of people in the workforce covered by the mobile working scheme 48 53 50
New Employees and Employee Turnover 401
Total number of new hires in the reporting period 1 4 6

male 1 1 2
female 0 3 4
under 30 years old 0 0 1
30-50 years old 0 4 4
over 50 years old 1 0 1

Total number of employees who left the company in the reporting period 6 2 4
male 2 1 1
female 3 1 3
under 30 years old 1 1 0
30-50 years old 1 0 2
over 50 years old 2 1 2

Fluctuation rate 10.4% 3.8% 8.0%
Average length of service in years 8.7 7.8 8.2
Benefits provided to full-time employees that are not provided to temporary or part-
time employees

401

Voluntary employer benefits none none none
Parental Leave 401
Total number of employees entitled to parental leave 100% 100% 100%

male 24 26 26
female 24 27 25

Total number of employees who took parental leave during the reporting year 1 4 3

male 0 0 0
female 1 4 3



Category GRI 2023 2022 2021

Total number of employees who returned to work after parental leave during the 
reporting period

0 3 0

male 0 0 0
female 0 3 0

Total number of employees who returned to work after parental leave and were still 
employed 12 months later

3 3 0

male 0 0 0
female 3 3 0

Return rate of employees who took parental leave 0% 75,0% 0%
Retention rate of employees who took parental leave 100% 100% 100%
Representation of Employees in Formal Employer-Employee Committees for 
Occupational Safety and Health

403

Percentage of workers whose work or workplace is controlled by the organization, 
that are represented by formal joint management-worker health and safety 
committees

100% 100% 100%

Number of Health & Safety Audits 4 4 4
Type and rate of injuries, occupational diseases, lost days, absenteeism and 
number of work-related fatalities

403

Total number of work-related fatalities among employees 0 0 0
male 0 0 0
female 0 0 0

Work-related injuries among employees 0 0 0
male 0 0 0
female 0 0 0

Injury rate 0% 0% 0%
Days lost due to injury 0 0 0
Occupational disease rate 0 0 0
Lost day rate of all employees 312.5 369.0 245.0
male 103.5 146.0 48.5
female 209.0 223.0 196.05
Average days of illness per employee 6.5 6.9 4.8
Illness rate 3.6 3.3 2.7



Category GRI 2023 2022 2021

Training and Development per Year and Employee 404
Expenditure for training per employee 1,309 € 1,094 € 340 €

Average number of training hours for all employees excluding the board 40.8 55.3 22.1

male 31.7 55.3 15.0
female 49.8 55.3 30.0

Average number of training hours for board members 28.5 3.0 0.0

male 16.5 3.0 0.0
female 40.5 0.0 0.0

Average number of training hours for second-level managers 65.2 21.0 16.0
male 66.3 21.0 16.0
female 59.0 0.0 0.0

Average number of training hours for third-level employees 34.1 62.0 24.0
male 18.5 14.0 16.0
female 46.2 91.0 30.0

Average number of training hours for fourth-level employees 0
male 0
female 0

Proportion of employees with training in the mentioned area compared to total 
number of employees

404

Compliance training 100% 100% 100%
Data protection training 100% 100% 100%
Occupational safety training 100% 100% 100%
First aid training 100% 100% 100%
IT security training 100% 100% 100%

Programs to Improve Employee Skills and Transition Assistance 402

Type and scope of programs and support measures to improve employee skills 0 0 0

Transition assistance programs that promote employability and support retirement 
or termination due to resignation

0 0 0



Category GRI 2023 2022 2021

Percentage of Employees Receiving Regular Performance and Career Development 
Reviews

404

Percentage of employees receiving regular performance and career development 
reviews during the reporting period

97.8% 98.1% 78.4%

Ratio of Women’s Base Salary to Men’s Base Salary 405
All employees vs. board 21.9% n/a n/a
Second-level managers vs. board 36.1% 36.1% 32.7%
Third-level employees vs. board 19.3% 20.9% 18.5%
Board vs. CEO 81.4% n/a n/a
All employees vs. CEO 17.8% n/a n/a
Second-level managers vs. CEO 29.4% n/a n/a
Third-level employees vs. CEO 15.7% n/a n/a
Female vs. male workforce overall 66.5% n/a n/a
Female vs. male board members 62.8% 74.0% n/a
Female vs. male second-level managers n/a n/a n/a
Female vs. male third-level employees 75.0% 83.9% 82.5%
Incidents of discrimination and corrective actions taken 406

Total number of incidents of discrimination during the reporting period 1 0 0

Status of the incidents and actions taken with reference to the following
see Sustainability 
Report 2023, p. 72

- -

Compliance incidents 0 0 0
Corruption 0 0 0
Conflict of interest 0 0 0
Other points
Number of employee information activities 2 4 2
Number of trainee occupations 0 2 2
Takeover rate trainees 0% 0% 0%
Employee Survey
Number of employee surveys 1 1 1
Participation in employee surveys 74.5% 68.0% 69.6%


